
15 West Kellogg Blvd.
Saint Paul, MN 55102

651-266-9200

Board of Commissioners

Agenda

Council Chambers - Courthouse Room 300August 17, 2021 - 9 a.m.

ROLL CALL

PLEDGE OF ALLEGIANCE

1. Agenda of August 17, 2021 is Presented for Approval. 2021-421

Sponsors: County Manager's Office

Approve the agenda of August 17, 2021.

2. Minutes from August 10, 2021 are Presented for Approval 2021-422

Sponsors: County Manager's Office

Approve the August 10, 2021 Minutes.

COVID UPDATE

ADMINISTRATIVE ITEMS

3. Terms of Collective Bargaining Agreement with Teamsters 320 Probation 
Officers for the Year 2021

2021-397

Sponsors: Human Resources

1. Approve the terms of the collective bargaining agreement with Teamsters 320 Probation 
Officers for the year 2021

2. Authorize the Chair and the County Manager to execute the agreement. 

4. Joint Powers Agreement with the State of Minnesota, Department of 
Public Safety, Bureau of Criminal Apprehension to Utilize the Minnesota 
Criminal Justice Data Communications Network

2021-393

Sponsors: Sheriff's Office

1. Approve the Joint Powers Agreement with the State of Minnesota, acting through its 
Department of Public Safety, Bureau of Criminal Apprehension, 1430 Maryland Avenue, 
Saint Paul, Minnesota 55106 to utilize the Minnesota Criminal Justice Data Communications 
Network for a five-year period upon the execution of the Agreement in the amount of 
$261,600. 

2. Authorize the Chair and Chief Clerk to execute the Joint Powers Agreement.
3. Approve the Court Services Data Subscriber Amendment with the State of Minnesota, 

acting through its Department of Public Safety, Bureau of Criminal Apprehension, 1430 
Maryland Avenue, Saint Paul, Minnesota 55106 for court data subscriber services.
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Board of Commissioners Agenda August 17, 2021

4. Authorize the Chair and Chief Clerk to execute the Court Data Services Subscriber 
Amendment.

5. American Rescue Plan Act Funds for the Advancement of the Ramsey 
County Economic Competitiveness & Inclusion Plan

2021-436

Sponsors: Community & Economic Development

1. Approve $20,000,000 of the American Rescue Plan Act funding for Affordable 
Housing Investment for years 2021-2025 to increase housing infrastructure in accordance 
with federal guidance. 

2. Establish a $20,000,000 Affordable Housing Investment Fund for years 2021-2025 through 
funding from the American Rescue Plan Act to increase housing infrastructure in 
accordance with federal requirements.

3. Authorize the County Manager to enter into agreements and contracts and execute 
amendments to agreements and contracts in accordance with the County’s procurement 
policies and procedures provided the amounts are within the limits of the grant funding.

4. Authorize the County Manager to establish a project account for Affordable Housing 
Investment Fund and transfer related expenses and revenue, including any previously 
incurred expenses and recognized revenue.

5. Prioritize the Affordable Housing Investment Fund for any unspent American Rescue Plan 
Act funds should funds remain following remaining tiered investments.

POLICY ITEM

6. Vaccine and Testing Protocols and Incentives 2021-450

Sponsors: Human Resources

1. Authorize the County Manager to expend up to $1 million from federal Coronavirus 
response funds:

a. To implement an employee incentive program for all employees who provide 
information regarding receiving a COVID-19 vaccine or vaccine series.

b. To support any testing or auditing infrastructure that is required to effectively 
administer a program in which all Ramsey County employees are required to be 
vaccinated against or regularly tested for COVID-19. 

c. Authorized expenditures can be made across multiple years consistent with the 
availability of each funding source used.

2. Direct the County Manager to implement a requirement that all Ramsey County employees 
are required to be vaccinated against or in absence of vaccination be regularly tested for 
COVID-19. 

3. Require the County Manager to provide at least a thirty (30) day notice to all employees and 
the County Board prior to implementation of the vaccine or testing requirement. 

COUNTY CONNECTIONS

OUTSIDE BOARD AND COMMITTEE REPORTS

BOARD CHAIR UPDATE

ADJOURNMENT
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Board of Commissioners Agenda August 17, 2021

Following County Board Meeting: 

10:30 a.m. (estimated): County Board Workshop: Flexible Workplace Policy - Council Chambers - 
Courthouse Room 300

1:30 p.m.: County Board Workshop: Transforming Systems Together - County Board Office - 
Courthouse Room 220

Public access via Zoom Webinar:
https://zoom.us/j/95056339690?pwd=NlpkbEdFSVFwZlN3NTRSd0puRG9ydz09 
Webinar ID: 950 5633 9690 | Passcode: 081721 | Phone: 651-372-8299

Advance Notice:
August 24, 2021         County board meeting – Council Chambers
August 31, 2021         No county board meeting – 5th Tuesday
September 7, 2021     County board meeting – Council Chambers
September 14, 2021   No county board meeting (Budget Committee of the Whole - Council Chambers)
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Board of Commissioners

Request for Board Action

15 West Kellogg Blvd.
Saint Paul, MN 55102

651-266-9200

Item Number: 2021-421 Meeting Date: 8/17/2021

Sponsor: County Manager's Office

Title
Agenda of August 17, 2021 is Presented for Approval.

Recommendation
Approve the agenda of August 17, 2021.
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Board of Commissioners

Request for Board Action

15 West Kellogg Blvd.
Saint Paul, MN 55102

651-266-9200

Item Number: 2021-422 Meeting Date: 8/17/2021

Sponsor: County Manager's Office

Title
Minutes from August 10, 2021 are Presented for Approval

Recommendation
Approve the August 10, 2021 Minutes.

Attachments
1. August 10, 2021 Minutes
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15 West Kellogg Blvd.
Saint Paul, MN 55102

651-266-9200

Board of Commissioners

Minutes

Council Chambers - Courthouse Room 300August 10, 2021 - 9 a.m.

The Ramsey County Board of Commissioners met in regular session at 9:00 a.m. with the following 
members present: Frethem, MatasCastillo, McDonough, McGuire, Ortega, Reinhardt (late), and Chair 
Carter. Also present were Ryan O’Connor, County Manager, and Sam Clark, Civil Division Director, 
Ramsey County Attorney's Office.

ROLL CALL

Carter, Frethem, MatasCastillo, McDonough, McGuire, and OrtegaPresent:
ReinhardtAbsent:

PLEDGE OF ALLEGIANCE

1. Agenda of August 10, 2021 is Presented for Approval. 2021-405

Sponsors: County Manager's Office

Approve the agenda of August 10, 2021.

Motion by McGuire, seconded by Frethem. Motion passed.
Carter, Frethem, MatasCastillo, McDonough, McGuire, and OrtegaAye:
ReinhardtAbsent:

2. Minutes from August 3, 2021 are Presented for Approval 2021-406

Sponsors: County Manager's Office

Approve the August 3, 2021 Minutes.

Motion by Frethem, seconded by McDonough. Motion passed.
Carter, Frethem, MatasCastillo, McDonough, McGuire, and OrtegaAye:
ReinhardtAbsent:

PROCLAMATION

3. Proclamation: Honoring Olympic Gold Medalist Sunisa Lee 2021-446

Sponsors: Board of Commissioners

Presented by Commissioner McDonough. Proclamation was accepted by a family 
representative, Kaohly Vang-Her, on behalf of the Lee family. A video message was shared 
from Sunisa’s parents, Yeev Thoj and Houa John Lee. Discussion can be found on archived 
video. 

COVID UPDATE

Presented by County Manager Ryan O'Connor, Sara Hollie, Director - Public Health, Laura Anderson, 
Deputy Incident Commander - Public Health, and Dr. Lynne Ogawa, Medical Director - Public Health. 
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Board of Commissioners Minutes August 10, 2021

Discussion can be found on archived video. 

ADMINISTRATIVE ITEMS

4. Grant Agreement with Minnesota Department of Transportation for Local Road 
Improvement Program for County Road J from Centerville Road to Otter Lake 
Road, including the I-35E interchange 

2021-388

Sponsors: Public Works

1. Accept a grant award with the Minnesota Department of Transportation for preliminary 
Design and environmental documents for the reconstruction of County Road J, from 
Centerville Road to Otter Lake Road, including the I-35E interchange (S.A.P. 062-593-009 
tied to S.A.P. 062-660-012), in the amount of $520,368.

2. Agree to the terms and conditions of the grant agreement consistent with Minnesota 
Statutes, section 174.52: a) agree to pay any additional amount by which the cost exceeds 
the grant, and b) agree to return to the Minnesota State Transportation Fund any amount 
appropriated for the Project but not required to complete the Project. 

3. Authorize the Chair and Chief Clerk to approve and execute the grant agreement. 
4. Authorize the County Manager to enter into agreements and contracts and execute change 

orders and amendments to agreements and contracts, in accordance with the County’s 
procurement policies and procedures provided the amounts are within the limits of the grant 
funding. 

5. Authorize the County Manager to make temporary cash loans as needed from the General 
Fund to the Road and Bridge CIP fund until funds are received, with repayment to be made 
upon receipt of the Local Road Improvement Project grant funds.

Motion by MatasCastillo, seconded by Frethem. Motion passed.
Carter, Frethem, MatasCastillo, McDonough, McGuire, Ortega, and ReinhardtAye:

Resolution: B2021-176

POLICY ITEMS

5. Countywide Policy Regarding Face Coverings at County Sites 2021-437

Sponsors: County Manager's Office

1. Require that visitors to Ramsey County indoor spaces wear face coverings.
2. Require that Ramsey County employees wear face coverings while working in Ramsey 

County indoor spaces and while conducting county business indoors at community 
(non-county) sites.

3. Authorize the county manager to administratively approve changes to this policy, including 
when masks are required or recommended, based upon CDC guidance and Public Health 
protocols, and update the Board as needed.

Motion by MatasCastillo, seconded by McDonough. Motion passed.
Carter, Frethem, MatasCastillo, McDonough, McGuire, Ortega, and ReinhardtAye:

Resolution: B2021-177

6. American Rescue Plan Act Funds for the Advancement of the Ramsey County 
Economic Competitiveness & Inclusion Plan 

2021-354

Sponsors: Community & Economic Development

None. For information and discussion only.
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Board of Commissioners Minutes August 10, 2021

Presented by Kari Collins, Director - Community and Economic Development. Discussion can 
be found on archived video. 

COUNTY CONNECTIONS

Presented by County Manager, Ryan O'Connor. Discussion can be found on archived video.

OUTSIDE BOARD AND COMMITTEE REPORTS

Discussion can be found on archived video.

BOARD CHAIR UPDATE

Presented by Chair Carter. Discussion can be found on archived video.

ADJOURNMENT

Chair Carter declared the meeting adjourned at 10:55 a.m.
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Board of Commissioners

Request for Board Action

15 West Kellogg Blvd.
Saint Paul, MN 55102

651-266-9200

Item Number: 2021-397 Meeting Date: 8/17/2021

Sponsor: Human Resources

Title
Terms of Collective Bargaining Agreement with Teamsters 320 Probation Officers for the Year 2021

Recommendation
1. Approve the terms of the collective bargaining agreement with Teamsters 320 Probation Officers for the

year 2021
2. Authorize the Chair and the County Manager to execute the agreement.

Background and Rationale
Collective bargaining with Teamsters 320 Probation Officers has resulted in a tentative agreement for a one-
year contract for the year of 2021. This bargaining unit represents approximately 184 employees who work at
the Ramsey County Community Corrections Department in the job classification of Probation Officer 1, 2 and
3.

The current agreement expired December 31, 2020 and Ramsey County Board approval of a new agreement
is required. The proposed settlement is the successful result of negotiations between the parties. This
agreement reflects the diligent efforts of union and management participants in the bargaining process.

The settlement was reached between the parties on July 7, 2021. Teamsters Local 320 Probation Officers
subsequently voted to ratify the tentative agreement on August 6, 2021. Although the challenges were
significant, there was ample opportunity to address the interests of both union and management and there is a
successful conclusion of this process. The proposed settlement addresses the important interests of affected
employees and the county while staying within the financial parameters authorized by the Ramsey County
Board.

County Goals (Check those advanced by Action)
☒ Well-being ☐ Prosperity ☒ Opportunity ☐ Accountability

Racial Equity Impact
With over 435 employees in the Community Corrections Department, 33% are racially and ethnically diverse.
This matches the diversity of the civilian workforce for Ramsey County American Community Survey Five Year
Estimates (2015-19). Also, this is comparable to the county’s overall racial and ethnic diversity of the workforce
of 40%. Collective Bargaining Agreements are essential to establishing equitable and consistent wages and
benefit structure with equitable opportunities and outcomes in support of the attraction and retention of a
diverse workforce who provide protective services to Ramsey County residents and promote the county’s
vision, mission and goals.

Community Participation Level and Impact
This action is strictly operational and internal facing. The Ramsey County residents do not participate in labor
contract negotiations.  The Teamsters Probation Officer bargaining unit holds a vote of its membership to ratify
the agreement pursuant to its internal union process.
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Item Number: 2021-397 Meeting Date: 8/17/2021

☒ Inform ☐ Consult ☐  Involve ☐ Collaborate ☐ Empower

Fiscal Impact
Sufficient funds are available for the 0.5% general wage adjustment in the approved Ramsey County
Community Corrections Department 2021 operating budget.

County Manager Comments
No additional comment.

Last Previous Action
None

Attachments
1. 2021 Teamsters 320 Probation Officer Tentative Agreement Summary List
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Teamsters 320 Probation Officer 

Tentative Agreement List for 2021 

TA Reached 07/07/2021 

 

DURATION  

This Agreement shall be effective as of the first day of January 2021 and shall remain in full force and effect until the 
last day of December 2021. 

Compensation Related Changes: 

WAGES                                               2021                               

Increase:    0.5%                           
 
Effective Date:  First Full Pay Period (FFPP) following January 1, 2021. Employees shall progress through the wage 
schedule per the applicable salary plan in 2021. 
 
INSURANCE- Agreement via MOA effective 01/01/2021 – incorporate language from agreement into the contract 
 

Medical:                                            2021                             

Single Coverage:               
Employee Pays                              $75/mo.                           
 
Family Coverage: 
Split of Increase                      75% employer                
                                25% employee                  
 
Dental:      
 
2021 – 50/50 split of premium increase/decrease  
  
New insurance premium rates effective January 1, 2021. 
 
RETIREE INSURANCE CONTRIBUTIONS 
 
Regular Retiree Minimum Payment: 
                                                    
     2021 
 
  Single – No less than:                      $65/mo. 
  Family – No less than:                     $140/mo. 
 
Early Retiree Medical – Same contribution as active employee for 2021. 
 
Boys Totem Town – Article 13.4 
Strike language in Article 13.4 regarding Boys Totem Town. Renumber current articles accordingly.   
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Wages 
Provide a one-time lump sum payment of two-hundred ($200) dollars for contract year 2021. This is payable 
following County Board approval of the agreement and applies to employees currently employed at the time of 
board approval. This lump sum sets no precedence or practice.  
 
Updated MOA – Pilot Option for Compensatory Time Off Cash Out 
Update dates of existing MOA to continue pilot for 2021. 
 
New MOA – Field Training Officer Training Program Pilot - 2021 
Establish a salary differential of $3.00 for employees assigned Field Training Officer duties. 
 
New MOA – Working out of Class as Acting Shift Supervisor at JDC 
Clarify Acting Shift Supervisor at the JDC. 
 
MOAs 

 MOA Vacation Advance (i) – Continue agreement  
 MOA Post Termination HCSP (ii) – Continue agreement  
 MOA Short/Long Term Disability (iii) – Continue agreement  
 MOA ACA Insurance for Intermittent Employees (iv) – Continue agreement  
 MOA Working Out of Class JCD/BTT – Remove  
 MOA Pilot for Comp Time Cash Out (v) – Updated MOA for 2021 
 BTT Closure – Remove 
 New MOA Field Training Officer – Training Program Pilot 2021 (vi) 
 New MOA Working out of Class as Acting Shift Supervisor at JDC (vii) 

 
Housekeeping 

 Update dates and numbering throughout the contract.  
 Add page numbers to MOAs and add to index.  
 Modify gender pronouns.  
 
Parties to review upon redline of final agreement. 

 

LANGUAGE CHANGES 

Article 13 Work Force 

13.4  Assignment of Probation Officers to dorms (Boys' Totem Town) - When openings occur in the Probation 
Officer positions, new staff will be assigned to the vacant position within the dormitory. Staff may request to 
be transferred from one dormitory to another. These requests will be considered at the time an opening 
occurs or in July of each year. The decision for assignment of dormitory staff will be by discussion and 
consensus of the assistant superintendent and treatment director. Final approval will be made by the 
superintendent. Notification of any reassignments will be made by July 31st of each year.  Bidding on rotating 
shift - Probation Officers (Boys' Totem Town) - From August 1st to August 15th each year, (commencing 
August 1, 1979) the Probation Officers assigned to a dormitory may bid on the position within each dorm 
that rotates days and afternoons. This bidding will be within a dormitory only and not across dormitories. The 
bidding will be by seniority within the bargaining units. The shift reassignments will be effective September 
1st of each year. 
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Article 15 Insurance 

15.1     Employee Insurance – The County will provide the following insurance contributions on the 1st of the month 
following 30 (thirty) days of employment to provisional, probationary and permanent employees who elect 
insurance coverage:  (All contributions shown for medical and dental are monthly and based on full-time 
employment.)   
(1) Medical Insurance:  
2018 – Employees shall contribute $65 for single coverage. For family coverage, the County shall pay 75% of 
the premium increase from 2017 to 2018 and the employee shall pay 25% of the increase. 
2019 – Employees shall contribute $65 for single coverage. For family coverage, the County and the 
employee shall split the premium increase or decrease from 2018 to 2019, 75% County/25% employee. 
2020 2021– Employees shall contribute $7075 for single coverage. For family coverage, the County and the 
employee shall split the premium increase or decrease from 2019 to 2020, 75% County/25% employee. 
Changes will be effective on January 1, 2021 of each year. 
(2) Dental Insurance: 
2018 – The County and the employee will split the increase in premium for single and family coverage 50/50. 
2019 – The County and the employee will split the increase or decrease in premium for single and family 
coverage 50/50. 
2020 2021– The County and the employee will split the increase or decrease in premium for single and family 
coverage 50/50. 
Changes will be effective January 1, 2021 of each year. 
(3) Life Insurance:   
The County will provide group life insurance equal to one times an employee’s annual salary.  (minimum 
$10,000, maximum $50,000).  Optional life insurance will be employee paid. 
(4) Long-Term Disability:   
The County will provide a basic long-term disability benefit providing 40% income replacement.  Employees 
may buy an additional 20% income replacement at their own expense for a total of 60%. 
(5) Short-Term Disability:   
The County will offer an employee paid short-term disability plan to employees effective 1/1/2000 subject to 
meeting insurance carriers’ enrollment requirements.  The Union will allow the Employer to offer a pre-tax 
cafeteria plan that includes Health Care Expense Account-Premium Option, Health Care Reimbursement 
Account, and the Dependent Care Reimbursement Account to members of the bargaining unit.  Participation 
is voluntary.  The employer will contact the Union representative thirty (30) days or more prior to 
implementing any substantive changes in the program.  If the Union disagrees with the proposed changes, 
the changes will not be implemented for the members of the bargaining unit unless legally required.                                                                  

15.2    Eligibility  
             Retiree Insurance: Employees who retire from Ramsey County under provisions of the Public Employment 

Retirement Act may participate at their option under the health and welfare insurance plans for retired 
Ramsey County employees. There is no County contribution to dental insurance premiums. County 
contribution for medical insurance is as follows: 

  Employees hired before July 1, 1992 – Employees hired before July 1, 1992 must have 10 years (20,800 
hours) of County service to be eligible for the full County contribution to retiree medical insurance premiums. 
If an employee retires under PERA disability retirement, the employee must have 5 years (10,400 hours) of 
County service to be eligible for the full County contribution to retiree medical insurance premiums. 

 Employees hired on or after July 1, 1992 – Employees hired on or after July 1, 1992 must have 20 years 
(41,600 hours) of County service to receive 50% of the County contribution to retiree medical insurance 
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premiums. This amount will increase by 4% for each additional year (2,080 hours) of County service until 
there is a maximum of 90% of the County contribution after 30 years (62,400 hours). 

  Current insurance eligible employees hired between 7/1/92 and 12/31/05 – Current insurance eligible 
employees hired between 7/1/92 and 12/31/05 elected in writing prior to 11/1/06 whether they would 
maintain their current retiree insurance benefit, or opt out of the current retiree benefit and participate in 
the Health Care Savings Plan (HCSP) option. This was a one time, irrevocable decision. Employees who did 
not make an election in writing prior to 11/1/06, were deemed to have elected to retain their current 
retiree insurance benefit. 

 Effective the 1st full pay period following 1/1/07, employees opting out of the current retiree insurance 
benefit contribute 1% of salary on a per pay period basis to the HCSP. 

 The County will contribute five hundred twenty five dollars and twenty cents ($525.20) per year to the HCSP 
on a per pay period basis beginning the 1st full pay period following the employee’s five (5) year employment 
anniversary date. Effective the first full pay period after 1/1/17 this contribution will increase to five hundred 
thirty dollars and forty cents ($530.40) per year. The County will contribute six hundred twenty nine dollars 
and twenty cents ($629.20) per year to the HCSP on a per pay period basis effective the 1st full pay period 
following the employee’s ten (10) year employment anniversary date. Effective the first full pay period after 
1/1/17 this contribution will increase to six hundred thirty four dollars and forty cents (634.40) per year. The 
County will contribute seven hundred thirty three dollars and twenty cents ($733.20) per year to the HCSP on 
a per pay period basis beginning the 1st full pay period following the employee’s fifteen (15) year 
employment anniversary date. Effective the first full pay period after 1/1/17 this contribution will increase to 
seven hundred thirty eight dollars and forty cents ($738.40) per year. 
Contributions will be pro-rated based on the number of hours on paid status in a pay period for both full-
time and part-time employees. There will be no loss in accrual for full-time employees for up to forty (40) 
hours per pay period for no more than two (2) consecutive pay periods for unpaid union leave. 
Only insurance-eligible employees are eligible to participate in this HCSP option. 
Employees hired on or after 1/1/06 - Employees hired on or after 1/1/06 will not receive any County 
contribution toward retiree insurance. Employees who meet the eligibility requirements for retiree insurance 
may participate in the County’s retiree insurance plan but will be responsible for the entire premium. 
All new employees hired on or after 1/1/06 will contribute 1% of salary on a per pay period basis to a Health 
Care Savings Plan (HCSP). 
The County will contribute five hundred twenty five dollars and twenty cents ($525.20) per year to the HCSP 
on a per pay period basis beginning the 1st full pay period following the employee’s five (5) year employment 
anniversary date. Effective the first full pay period after 1/1/17 this contribution will increase to five hundred 
thirty dollars and forty cents ($530.40) per year. The County will contribute six hundred twenty nine dollars 
and twenty cents ($629.20) per year to the HCSP on a per pay period basis effective the 1st full pay period 
following the employee’s ten (10) year employment anniversary date. Effective the first full pay period after 
1/1/17 this contribution will increase to six hundred thirty four dollars and forty cents ($634.40) per year. 
The County will contribute seven hundred thirty three dollars and twenty cents ($733.20) per year to the 
HCSP on a per pay period basis beginning the 1st full pay period following the employee’s fifteen (15) year 
employment anniversary date. Effective the first full pay period after 1/1/17 this contribution will increase to 
seven hundred thirty eight dollars and forty cents ($738.40) per year. Contributions will be pro-rated based 
on the number of hours on paid status in a pay period for both full-time and part-time employees. There will 
be no loss in accrual for full-time employees for up to forty (40) hours per pay period for no more than two 
(2) consecutive pay periods for unpaid union leave. Only insurance-eligible employees are eligible to 
participate in this HCSP option. 
County Contributions 
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Early Retiree Contributions: For employees retired from Ramsey County who are less than the age of 
Medicare eligibility (early retirees), the County will make the same contribution to medical insurance 
premium as for active employees, subject to the years-of-service requirements listed above. 
Regular Retiree Contributions: For employees retired from Ramsey County who are eligible for Medicare, or 
are at or exceed the age of Medicare eligibility (regular retirees): 
2018 - The County will contribute toward the premium for single medical coverage up to the same amount as 
the County contribution for single coverage for active employees, except the retiree pays no less than $60.00 
per month; and will contribute toward the premium for family coverage up to the same amount as the 
County contribution for family coverage for active employees, except the retiree pays no less than $130.00 
per month. 
2019 - The County will contribute toward the premium for single medical coverage up to the same amount as 
the County contribution for single coverage for active employees, except the retiree pays no less than $60.00 
per month; and will contribute toward the premium for family coverage up to the same amount as the 
County contribution for family coverage for active employees, except the retiree pays no less than $130.00 
per month. 
2020 2021- The County will contribute toward the premium for single medical coverage up to the same 
amount as the County contribution for single coverage for active employees, except the retiree pays no less 
than $65.00 per month; and will contribute toward the premium for family coverage up to the same amount 
as the County contribution for family coverage for active employees, except the retiree pays no less than 
$140.00 per month. 
County contributions are subject to the years of service requirements listed above. All changes effective 
January 1, 2021 each year. 

 
Article 16 Overtime – Institutional Employees 
 
16.5  Employees must not accumulate more than sixty (60) hours overtime during one (1) six (6) month period. 

When staffing permits, overtime will be liquidated under the following procedure: 
(1)  Compensatory time will be offered to employees with over sixty (60) hours accumulated time. 
(2)  Supervisors will order liquidation of overtime in excess of sixty (60) hours on twenty-four (24) hour 

notice to the employee. 
(3)  Liquidation of compensatory time will be scheduled four (4) days in advance for those employees with 

sixty (60) hours or less accumulated overtime. 
(4)  Compensatory time will be assigned upon an employee's request when staffing is available and the 

request will not interfere with the orderly operation of the department.  
Note: Pilot program Memorandum of Agreement (attached) governs this section for the duration of the 

collective bargaining agreement for 2018-20202021.) 
 
Article 17 Wages 
 
17.1     Wage Schedules. Employees shall be compensated in accordance with the wage schedules attached to this 

Agreement. and will continue to be paid the salary rates that were effective as of January 1, 2017. Effective 
the first full pay period following January 1, 2018, the January 1, 2017 salary rates shall be increased by 2.5%. 
Effective the first full pay period following January 1, 2019, the January 1, 2018 salary rates shall be increased 
by 2.5%. Effective the first full pay period following January 1, 2020, the January 1, 2019 salary rates shall be 
increased by 2.5%. Effective the first full pay period following January 1, 2021, the January 1, 2020 salary 
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rates shall be increased by 0.5%. Employees shall progress through the wage schedule per the applicable 
salary plan in 2021.  

 
Article 23 Term of Agreement 

     This Agreement shall be in full force and effect from January 1, 2018 2021 to December 31, 2020 2021, and shall 
automatically be renewed from year to year thereafter unless either party shall notify the other in writing by 
September 1st prior to the anniversary date that it desires to modify or terminate this Agreement.  In witness 
thereof, the parties have caused this agreement to be executed this ________ day of _________________. 

 

See attached MOAs 
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Board of Commissioners

Request for Board Action

15 West Kellogg Blvd.
Saint Paul, MN 55102

651-266-9200

Item Number: 2021-393 Meeting Date: 8/17/2021

Sponsor: Sheriff's Office

Title
Joint Powers Agreement with the State of Minnesota, Department of Public Safety, Bureau of Criminal
Apprehension to Utilize the Minnesota Criminal Justice Data Communications Network

Recommendation
1. Approve the Joint Powers Agreement with the State of Minnesota, acting through its Department of

Public Safety, Bureau of Criminal Apprehension, 1430 Maryland Avenue, Saint Paul, Minnesota 55106 to
utilize the Minnesota Criminal Justice Data Communications Network for a five-year period upon the
execution of the Agreement in the amount of $261,600.

2. Authorize the Chair and Chief Clerk to execute the Joint Powers Agreement.
3. Approve the Court Services Data Subscriber Amendment with the State of Minnesota, acting through

its Department of Public Safety, Bureau of Criminal Apprehension, 1430 Maryland Avenue, Saint Paul,
Minnesota 55106 for court data subscriber services.

4. Authorize the Chair and Chief Clerk to execute the Court Data Services Subscriber Amendment.

Background and Rationale
The Bureau of Criminal Apprehension (BCA) provides criminal justice data communications network and tools
to authorized agencies in Minnesota. To access the Minnesota Criminal Justice Data Communications
Network (CJDN) the BCA requires each eligible agency to have a separate Joint Powers Agreement (JPA)
tailored to that agency’s needs and security requirements. The Court Data Services Subscriber Amendment
supplements the JPA between the BCA and the Ramsey County Sheriff’s Office. The Subscriber Amendment
adds the Minnesota Court's data system as a party to the Agreement.

The CJDN and the Minnesota Court’s data system maintains repositories of data from federal and state law
enforcement agencies. The BCA serves as the authority for this data and allows authorized agencies across
the state access to this data.  This JPA also provides the Sheriff’s Office with the flexibility to add, modify, and
delete accounts as needed.  In addition, the Sheriff’s Office can also determine which systems and tools to
access data to perform statutorily mandated duties.

Previously, the Ramsey County Board has executed JPAs with the BCA for the Sheriff’s Office, Attorney’s
Office, Community Corrections, and Emergency Communications departments.  The current JPA with the
Sheriff’s Office is expiring and the attached JPA will be updated upon execution.

County Goals (Check those advanced by Action)
☒ Well-being ☐ Prosperity ☐ Opportunity ☐ Accountability

Racial Equity Impact
There is no direct racial equity impact linked to the Joint Powers Agreement and the Court Data Services
Subscriber Amendment.  These actions are administrative and the Sheriff’s Office involvement serves the
entire community.
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Community Participation Level and Impact
Information about this action is available through County Board documentation that is published on the
County’s website at
<https://www.ramseycounty.us/your-government/leadership/board-commissioners/board-meetings-
information>.

☒ Inform ☐ Consult ☐  Involve ☐ Collaborate ☐ Empower

Fiscal Impact
The Joint Point Powers Agreement obligates the Sheriff’s Office to pay the cost for the network connection.
The annual cost is $52,320 and the total five-year cost is $261,600. These costs are included and requested in
the Sheriff’s Office operating budget.

County Manager Comments
No additional comment.

Last Previous Action
On April 26, 2016 the County Board approved the Joint Powers Agreement between the State of Minnesota,
acting through its Department of Public Safety, Bureau of Criminal Apprehension for the Sheriff’s Office to
utilize the Minnesota Criminal Justice Data Communications Network for a five-year period (Resolution 2016-
151).

On May 3, 2011 the County Board approved the Joint Powers Agreement between the State of Minnesota,
acting through its Department of Public Safety, Bureau of Criminal Apprehension for the Sheriff’s Office to
utilize the Minnesota Criminal Justice Data Communications Network for a five-year period (Resolution 2011-
157).

Attachments
1. Joint Powers Agreement
2. Court Data Services Subscriber Amendment
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Board of Commissioners

Request for Board Action

15 West Kellogg Blvd.
Saint Paul, MN 55102

651-266-9200

Item Number: 2021-436 Meeting Date: 8/17/2021

Sponsor: Community & Economic Development

Title
American Rescue Plan Act Funds for the Advancement of the Ramsey County Economic Competitiveness &
Inclusion Plan

Recommendation
1. Approve $20,000,000 of the American Rescue Plan Act funding for Affordable Housing Investment for

years 2021-2025 to increase housing infrastructure in accordance with federal guidance.
2. Establish a $20,000,000 Affordable Housing Investment Fund for years 2021-2025 through funding

from the American Rescue Plan Act to increase housing infrastructure in accordance with federal
requirements.

3. Authorize the County Manager to enter into agreements and contracts and execute amendments to
agreements and contracts in accordance with the County’s procurement policies and procedures provided
the amounts are within the limits of the grant funding.

4. Authorize the County Manager to establish a project account for Affordable Housing Investment Fund
and transfer related expenses and revenue, including any previously incurred expenses and recognized
revenue.

5. Prioritize the Affordable Housing Investment Fund for any unspent American Rescue Plan Act funds
should funds remain following remaining tiered investments.

Background and Rationale
The American Rescue Plan Act (ARPA) of 2021 was signed into law on March 11, 2021. The relief package
provides funding in several areas such as state and local aid, education, rental assistance, transit, stimulus
payments for individuals, and other provisions. In addition, ARPA provides $350 billion in additional funding for
state and local governments. Eligible uses of ARPA funding include the main tenants of the county’s Economic
Competitiveness and Inclusion Plan (ECI) including increasing housing supply along the affordability
continuum and strengthening the small business ecosystem. ARPA funds may be used to address the
negative economic impacts created and/or exacerbated by the COVID-19 pandemic in accordance with
federal law, rules and guidance.

On March 23, 2021, Ramsey County released its ECI Plan, which was developed with strong input from
residents and community stakeholders during the preceding 18 months. The ECI Plan laid out a variety of
recommendations to ensure long-term economic growth, equity, and inclusion in Ramsey County. Many of the
recommendations outlined in the Plan are aimed at addressing the longstanding housing crisis and economic
inequities that have been exacerbated due to the COVID-19 pandemic and subsequent economic downturn.
Accomplishing the ECI Plan’s recommendations in the areas of housing and redevelopment was anticipated to
be funded primarily through the activation of a Housing and Redevelopment Authority (HRA) property tax levy.
The activation of the HRA levy is planned to commence in 2022. This request establishes an Affordable
Housing Investment Fund that seeds and accelerates foundational resources and programming ahead of
future HRA levy funding.

At the April 20, 2021 Ramsey County board workshop, the County Manager identified and tiered the county’s
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approach to ARPA investments. Affordable Housing Supply was identified in Tier Five. Leveraging the
transformational funding through ARPA ahead of the HRA levy activation ensures Ramsey County can boldly
and more proactively address the housing crisis and economic inequities in the county. A phased investment
model demonstrates the county participation in projects in the development pipeline while also allowing
internal capacity and program development to be advanced to ensure the level of transformational change
communicated via the strategic direction previously presented to the board at the April 20 workshop.

Advancing Housing Supply Along the Continuum with ARPA Funds
This request of $20M is the first expected allocation requested for affordable housing development.
Community and Economic Development (CED) department hopes to dedicate up to an additional $17 million
once the county is in receipt of its full ARPA allocation:

· $20M in 2021 for housing development in 2021 and 2022.

· $17M in 2022 is for housing development in 2022-2025.

ARPA funding will be used to progress the strategies and actions laid out in Ramsey County’s ECI Plan and
consistently with the ARPA funding requirements. Ramsey County will participate in projects primarily as a
funding partner. This includes, but is not limited to:

· The preservation of the existing affordable housing supply across the county, including “Naturally
Occurring Affordable Housing.”

· The construction of multi-family rental housing that is affordable to those that make less than 30% of
the Area Median Income (AMI).

· The construction and preservation of permanent supportive housing units for residents to bridge out of
homelessness.

· Equitable housing redevelopment projects that progress county goals of racial equity, climate resiliency
and mitigation, and innovative strategies for community wealth-building.

· Develop climate mitigation and resiliency requirements for multi-family investments and encourage
developers to partner with utility providers, non-profits and governmental partners to reduce
greenhouse gas emissions and operating costs.

Administrative and planning costs, including staff salaries and indirect costs are not expected to exceed 5%, or
$1,000,000 of the initial $20M budgeted amount.

Strengthening the county’s post-pandemic small business environment was identified in Tier Four of the
county’s approach to ARPA investments.  A companion board action pertaining to the support of the small
business ecosystem is anticipated as a subsequent request assuming availability of resources.

County Goals (Check those advanced by Action)
☐ Well-being ☒ Prosperity ☒ Opportunity ☐ Accountability

Racial Equity Impact
New and increased funding and tools for affordable housing and business supports were outlined as specific
recommended actions within the ECI Plan. Most Black, Latinx, Asian, and Indigenous cost-burdened four-
person households are earning less than $51,700, which equates to 50% of the AMI. Black, Latinx, Asian, and
Indigenous renters are more likely to be cost-burdened than white renters. Ramsey County’s biggest need is
affordable rental units at 30% AMI, and additionally a need for more rental units with two or more bedrooms.
The ECI Plan recommends that Ramsey County consider investing in opportunities along the full housing
continuum including building generational wealth in communities that have experienced historic wealth
extraction.

Many Ramsey County residents live in poverty and struggle to find or afford stable housing. The current
market is not building or preserving enough affordable housing to meet the needs of these residents, including
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seniors, low-wage workers and others who make less than $25,000 annually. This challenge is anticipated to
grow, placing further strain on the housing market and county services for all households.

· Of Ramsey County’s 209,000 households, 65,000 pay more than 30% of their income on housing.

· 33,395 people in Ramsey County are currently in mixed-income housing, while 77,330 people are in
poverty.

· There is currently a shortage of 15,000+ homes that are affordable for Ramsey County households
making between $30,000-$50,000 per year

· If all new construction in Ramsey County was dedicated to affordable housing, it would take 20-50
years to meet the current need and would still require subsidies.

The housing shortage is anticipated to grow across Ramsey County, and proactive measures - not reactive -
must be taken county-wide to improve our local quality of life. Affordable housing is a smart investment of
taxpayer dollars and a long-term solution addressing the root cause of homelessness. Additionally, a regional
approach to building housing infrastructure is better aligned with how residents live, work and play in Ramsey
County. Housing investment transcends municipal boundaries and functions as critical infrastructure that
supports the needs of our residents, workforce and business community.

Community Participation Level and Impact
Significant engagement informed the strategies and actions within the ECI Plan. The ECI Plan was informed
and developed through engagement of residents, businesses, community leaders, a steering committee, and
the Ramsey County Board of Commissioners, all of whom helped shape the development of an implementable
plan that outlines economic and community objectives (and subsequently future budgets) over the next five
years.

The engagement, however, does not stop with what needs to be done. CED staff will continue to work with the
community, housing leaders, and city partners on the how. The implementation of these actions will take trust,
and co-creation to ensure successful delivery.

CED is in a unique climate of transformative energy and are eager to partner with the community to determine
how best to build out HRA programming that will help residents locate full housing options in every corner of
the county.

Access to the Economic Competitiveness and Inclusion Plan can be found here:
<https://www.ramseycounty.us/your-government/projects-initiatives/economic-development-
initiatives/economic-competitiveness-inclusion-plan>

Additional information pertaining to the HRA levy can be found here:
<https://www.ramseycounty.us/your-government/leadership/board-commissioners/railroad-housing-
authorities/proposed-housing-redevelopment-authority-hra-levy>

☒ Inform ☒ Consult ☒  Involve ☐ Collaborate ☐ Empower

Fiscal Impact
A total of $20 million is being requested from the Ramsey County local government ARPA funds to establish
the creation of the Affordable Housing Investment Fund at this time.

Ramsey County received $53.8 million in local ARPA funds to date and anticipates a second equal payment in
May 2022. At the April 20, 2021 board workshop, the County Manager highlighted five tiers for investment. The
areas of housing and economic development are identified in Tiers Four and Five. The Finance department
will provide regular reporting on ARPA funds.

County Manager Comments
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This proposed investment in affordable housing supply using American Recovery Plan Act funds aligns with
the policy direction outlined by the County Board during previous Board workshops and policy discussions. It
is part of a multifaceted American Recovery Plan Act investment strategy that seeks to simultaneously address
emergency and systemic issues that must be a part of an effective community recovery effort. In addition to
investments in affordable housing supply, the following areas either have already received a portion of
Ramsey County’s American Recovery Plan Act funds or will be included in priority proposals that will be
presented to the Board in the coming months:

· Summer Youth Employment Support (already funded - $2.5 million)

· Affordable Housing Supply (current proposal - $37 million)

· Required Vaccine or Testing Program for all Employees (current proposal - $1 million)

· Racial Equity and Community Engagement (slated for discussion and consideration in
August/September)

· Comprehensive Approaches to Violence Prevention and Emergency Response (slated for discussion
and consideration in September)

· Prevention of Cuts to County Service Delivery during the Pandemic and its Aftermath (will be included
during biennial Budget discussions that begin in August and continue through 2021)

Last Previous Action
On August 10, 2021 the Ramsey County Board of Commissioners received an overview of the ARPA funded
housing supply request for discussion and feedback. Amendments to the Request for Board Action were made
as a result.

On June 22, 2021, the Ramsey County Board of Commissioners and Ramsey County Housing and
Redevelopment Authorities approved the Ramsey County Housing and Redevelopment Authority area of
operation to include all of Ramsey County, excluding North Saint Paul (Resolution B2021-151 and Resolution
H2021-004).

On June 1, 2021, the Ramsey County Board of Commissioners authorized the County Manager to accept
various COVID-19 grants (Resolution B2021-121).

On April 20, 2021 at a County Board Workshop, the County Manager identified and tiered the County’s
approach to ARPA investments.

Attachments
1. None.
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Board of Commissioners

Request for Board Action

15 West Kellogg Blvd.
Saint Paul, MN 55102

651-266-9200

Item Number: 2021-450 Meeting Date: 8/17/2021

Sponsor: Human Resources

Title
Vaccine and Testing Protocols and Incentives

Recommendation
1. Authorize the County Manager to expend up to $1 million from federal Coronavirus response funds:

a. To implement an employee incentive program for all employees who provide information
regarding receiving a COVID-19 vaccine or vaccine series.

b. To support any testing or auditing infrastructure that is required to effectively administer a
program in which all Ramsey County employees are required to be vaccinated against or regularly
tested for COVID-19.

c. Authorized expenditures can be made across multiple years consistent with the availability of
each funding source used.

2. Direct the County Manager to implement a requirement that all Ramsey County employees are
required to be vaccinated against or in absence of vaccination be regularly tested for COVID-19.

3. Require the County Manager to provide at least a thirty (30) day notice to all employees and the
County Board prior to implementation of the vaccine or testing requirement.

Background and Rationale
On March 6, 2020, Minnesota reported its first case of COVID-19.  As of August 11, 2021, the state of
Minnesota has recorded more than 622,000 cases of COVID-19 and more than 7700 deaths.  In recent
weeks, the COVID-19 Delta variant, a highly contagious SARS-CoV-2 virus strain, was identified as
accounting for more than 90% of all COVID-19 infections in Minnesota.  Ramsey County is currently identified
as an area of “substantial transmission” related to rates of infection while neighboring counties are beginning
to move into more critical rates classified as “high transmission.”

Vaccinations began in December of 2020 under an Emergency Use Authorization and were rolled out first to
those in long term care facilities, first responders and populations over the age of 65. As of April 2021, all
adults and most recently, children over the age of 12 are eligible to get vaccinated.  Close to 70% of
Minnesota’s population has received at least one shot of vaccine. COVID-19 vaccines have been proven to be
safe and effective, and remain the best method of preventing transmission of COVID-19 and preventing
serious illness, hospitalization or death.

In recent weeks, the federal government and the state of Minnesota enacted a requirement that all workers
and contractors will attest to their vaccination status or be subject to COVID-19 testing requirements. Many
private employers have enacted vaccine mandates.

In the coming weeks, Ramsey County will implement policy and process requiring all employees to provide
proof of vaccination or be subject to regular testing, as well as an infrastructure to administer this process.
Ramsey County must do its part and act to prevent the spread and further mutation of the COVID-19 virus.
Ramsey County has a duty to protect its workforce and to continue to protect and care for our residents.
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County Goals (Check those advanced by Action)
☒ Well-being ☒ Prosperity ☐ Opportunity ☒ Accountability

Racial Equity Impact
Ramsey County’s workforce is comprised of 40% racially and ethnically diverse employees and our community
is comprised of 34% racially and ethnically diverse individuals. The COVID-19 pandemic has
disproportionately impacted our racially and ethnically diverse communities.  Data from Ramsey County’s
COVID-19 dashboard shows that residents who identify as Asian, Black, and Hispanic or Latino are
disproportionately impacted by COVID-19.  According to the Coalition of Asian American Leaders (CAAL)
Report, <https://caalmn.org/covid-19-report/> COVID-19 has disproportionately impacted the Hmong
community with 49% of the deaths within the Asian community compared to White residents in Ramsey
County. Acting to prevent the continued spread will help to ensure that residents of color are not continually
disproportionately impacted by the virus.

Community Participation Level and Impact
Ramsey County’s Racial Equity and Community Engagement Response Team (RECERT) funded 15
community partners to conduct conversations in their communities to gather input and knowledge regarding
the communities’ perceptions of COVID-19, and what is needed in order to slow the spread of COVID-19
among the racially, ethnically, and culturally diverse communities in Ramsey County during the pandemic. A
total of 49 conversations were held in multiple cultural communities in fifteen different languages and with over
1,500 Ramsey County residents between the months of November 2020 and February 2021.

Those who attended conversations believe that COVID-19 is a huge issue in their community, both for its
health and economic impacts, and are active in taking precautions for themselves. The COVID-19 pandemic
has had significant impact on our communities of color, and has been compounded by preexisting factors,
including poverty, systemic racism, and historical trauma. Communities want Ramsey County to: Take a
stronger role in COVID-19 protections, education and enforcement; Take steps to specifically reduce the
spread of COVID-19 in cultural and ethnic minority communities; Continue to support communities in
mitigating the impact of this pandemic; and Build relationships and trust with communities to recognize and
repair past harm.

In April 2021, Saint Paul - Ramsey County Public Health, in partnership with RECERT, funded eight
community partners to host 19 additional community conversations to gather information about myths, fears
and hesitancies related to the COVID-19 vaccine. The conversations were intended to identify myths, fears,
and hesitancies that are specific to cultural and ethnic minority groups, and further to help Ramsey County
better address these issues when engaging communities about the vaccine.

In addition, starting in October 2020, RECERT hosted monthly community conversations with Dr. Lynne
Ogawa where residents and employees learned about the impact of COVID-19, testing and vaccine
distribution, the science behind the vaccines, their safety and effectiveness, and protection against COVID-19
variants.

Based on this community input and direct engagement, the RBA’s actions will provide greater protection to our
community members who interact with Ramsey County employees and visit Ramsey County worksites. These
actions are effective ways to keep our workforce healthy and safe while serving and caring for our residents.
☒ Inform ☐ Consult ☐  Involve ☐ Collaborate ☐ Empower

Fiscal Impact
Utilize $1,000,000 from federal Coronavirus response funds.

County Manager Comments
Board action is required to authorize funds in support of COVID-19 vaccine incentives and to establish
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infrastructure to support COVID-19 vaccine status collection and to administer testing procedures.  To ensure
that our workforce remains safe and can continue to provide the best service to Ramsey County residents, the
County Manager recommends the Board of Commissioners authorize $1 million dollars in funding in support of
the county’s COVID-19 vaccination and testing policy and procedures.

This vaccine or testing requirement is specific to all Ramsey County employees. Planning continues regarding
expectations for volunteers and contractors working with Ramsey County. The county will continue monitoring
the implementation of federal and Minnesota state vaccine and testing requirements with the goal of
consistent program implementation whenever possible.

To the extent bargaining is necessary with Ramsey County’s collective bargaining units, it will commence upon
passage of this testing and vaccine requirement and will result in a consistent, fair, affordable and transparent
approach to implementation for all Ramsey County employees.

Last Previous Action
None.

Attachments
1. COVID-19 Vaccination Proposal to the Board of Commissioners Meeting on 8/10/2021
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COVID-19 Update

• 7 day rolling case rate has moved from 55.33 to 84.86 per 100,000 (32.29% 
change). 

• The level of community transmission in Ramsey County is still substantial, with 
our neighboring county Hennepin, moving to a high level of transmission.

• COVID-19 positivity rate has increase; testing volume is up; new hospital 
admissions has decreased with the percent of beds used due to COVID 
increasing; and the ICU beds used has continued to increase.

• Public Health ICS and RECERT are partnering to increase vaccines rates 
through a targeted vaccine incentive program to launch on Friday.
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Vaccines and the Workplace

Date:  August 10, 2021
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Since our last board meeting

• Deputy County Manager Kathy Hedin has hosted multiple 
meetings to move this work ahead

• The team included representation from Human Resources, Public 
Health, Property Management, Finance, Policy and Planning, Risk 
and Compliance, Communications, and Legal  

• Today, Human Resources will provide background/context for this 
discussion, Public Health will provide more perspective into the 
rationale for this recommendation, and our County Manager will 
present the final recommendation
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Background

• Resolve the concern about potential transmission of Covid-19 and 
variants

• Propose a recommendation and a course of action to the Board

• Balancing Act  

– Safety and Welfare of our employees and residents is priority 

– Trust and morale of our employees 

– Legal considerations 

– Union considerations 

– Financial considerations 
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Public Health Perspective 

• Vaccinated people aren’t fully safe, but they are much safer than unvaccinated 
people. 

• Full vaccination is 88% effective at preventing symptomatic Delta infections. 

• Vaccinated people can still get infected, especially when community rates of 
transmission are “substantial” or “high.” 

• “Natural” immunity, or immunity established by an earlier infection (not related 
to Covid-19), is not a robust prevention for new infections. 

• There is no approved treatment plan for individuals with early Covid-19 disease. 

• Side effects typically identified with the Covid-19 vaccine are mild; individuals 
with more severe reactions should see support from their healthcare provider. 
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Recommendation 
• Employees will be required to submit their vaccination information or be 

required to undergo weekly COVID-19 testing and provide a copy of test 
results.

• Every employee will be asked to fill out an acknowledgement and sign 
• Employees understand the symptoms and risks of COVID-19 
• Employees understand that vaccination is one of the best ways to 

prevent the risk of serious illness from COVID-19 (not transmission)
• Employees acknowledge they have read through their departments 

safety plan and understand it
• Employees will abide by Ramsey County protocols in place; this 

includes:
• Staying home when sick; 
• Masking (if the mask mandate is in place) 
• Social distancing; 
• Other safety protocols that the County has deemed necessary. 
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