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Title
Renewal of Employee/Retiree Dental, Employee Life and Employee Disability Insurance Contracts for 2023

Recommendation
1. Approve renewal of the contract with HealthPartners, 8170 33rd Avenue South, Minneapolis, MN

55440, for dental insurance for active employees and retirees for Plan Year 2023, at a 3% rate
increase with no plan design changes resulting in a total premium of $46 for Single coverage and $103
for Family coverage.

2. Approve renewal of the contract with Minnesota Life, 400 Robert Street North, Saint Paul, MN 55101,
for county-paid Basic Life insurance, and employee-paid Optional Employee and Spouse Life,
Dependent Life and Accidental Death & Dismemberment insurance for Plan Year 2023 at a 0% rate
increase with no plan design changes.

3. Approve renewal of the contract with National Insurance Services of Wisconsin, Inc., 14852 Scenic
Heights Road #210, Eden Prairie, MN 55344, for county-paid Basic Long-Term Disability and employee
-paid Optional Long-Term Disability and employee-paid Short-Term Disability insurance for Plan Year
2023 at a 0% rate increase with no plan design changes.

4. Authorize the County Manager to execute the 2023 contract renewals with HealthPartners, Minnesota
Life and National Insurance Services of Wisconsin.

Background and Rationale
Ramsey County is currently in the fourth year of contracts for dental insurance with HealthPartners, life
insurance with Minnesota Life and disability insurance with National Insurance Services of Wisconsin, Inc.
These contracts were awarded through a Request for Proposals (RFP) process in 2018 and are renewable for
one additional one-year period through 2023. The Ramsey County Labor Management Committee on
Insurance (LMC) has been actively involved in renewal discussions and reached consensus on recommending
these renewals.

Proposed renewals are as follows:
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Dental Insurance - 3% increase:
In response to the RFP for Dental Insurance issued in 2018, HealthPartners offered, and Ramsey County
accepted, a proposal that included rate caps of 2% in 2021 and 3% in 2022 and 2023. The county’s dental
claims experience for the 12-month period ending 2/28/22 was 17% higher than the insurance premiums
collected for that period. When combined with an adjusted trend factor for 2023, HealthPartners is expecting a
nearly 24% increase in claims expense next year. Deloitte Consulting has independently reviewed the renewal
information provided by HealthPartners and concluded the 3% rate cap agreed to in the original contract is
favorable to the county. Agreement was reached by the LMC to recommend acceptance of the 3% premium
increase renewal offer with no plan design changes for the Plan Year 2023.

Basic Life, Optional Employee and Spouse Life, Dependent Life and Accidental Death and Dismemberment
Insurance - 0% increase:
In response to the RFP for Life Insurance issued in 2018 Minnesota Life offered and Ramsey County accepted
a proposal that included 0% rate caps through 2023. The Life Insurance plans continue to be running well.
Minnesota life proposed an opportunity for county employees to increase their Optional Life coverage by up to
$20,000 on a guaranteed issue basis during the 2022 open enrollment period to be effective January 1st 2023.
This additional coverage is available without evidence of insurability but cannot bring the employee’s total
Optional Life coverage beyond $500,000. Consensus was reached by the LMC to recommend acceptance of
the 0% increase renewal offer with no plan design changes and the offer of up to $20,000 in Optional
Insurance coverage on a guaranteed issue basis for the Plan Year 2023.

Basic Long-Term Disability and Optional Long-Term Disability Insurance (LTD) and Optional Short-Term
Disability Insurance (STD) - 0% increase:
In response to the RFP for Disability Insurance issued in 2018, National Insurance Services of Wisconsin
offered, and Ramsey County accepted, a proposal that included 0% rate caps through 2023. Overall, the
Disability Insurance plans are running well with loss ratios consistent with those considered acceptable by
National Insurance Services. Consensus was reached by the LMC to recommend acceptance of the 0%
increase renewal offer with no plan design changes for the Plan Year 2023.

County Goals (Check those advanced by Action)
☐ Well-being ☐ Prosperity ☐ Opportunity ☒ Accountability

Racial Equity Impact
Ramsey County seeks to ensure that information is available to all ethnic communities employed by the
county in support of their need for insurance coverage opportunities. Nearly 40% of the current employee
population is racially and ethnically diverse with new hires from racially and ethnically diverse communities
outpacing non-Hispanic whites by nearly 2 to 1 in the past few years. The LMC committee has discussed the
issue of racialized, historical, and intergenerational trauma, particularly as it arises in the workplace and how
the county can consider any existing resources, as well as building new ones to incorporate into employee
wellness efforts. The existence of a comprehensive benefits package that offers affordability for all benefits
eligible employees helps to attract and retain a diverse and talented workforce.

Community Participation Level and Impact
These plan recommendations are the result of a Labor Management Committee on Insurance process where
representatives of management and labor seek to reach consensus on plan designs that represents both a
comprehensive yet affordable insurance coverage for employees and the county. The Labor Management
Committee represents the various communities of Ramsey County employees to help ensure a viable long
term and inclusive benefits program.

☒ Inform ☐ Consult ☐  Involve ☐ Collaborate ☐ Empower

Fiscal Impact
There are sufficient funds in the County’s 2023 proposed operating budget to fund these contract renewals. No
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changes in rates are occurring for the life and disability coverages. Dental coverage is seeing a 3% premium
increase as follows:

Total premium Employee cost Employer cost

2022 plan year

Single $44.68 $22.34 $22.34

Family $99.59 $49.80 $49.79

2023 plan year

Single $46.02 $23.01 $23.01

Family $102.58 $51.29 $51.29

Last Previous Action
On September 7, 2021, the Ramsey County Board approved renewal for the current 2022 plan year with
HealthPartners for dental, Minnesota Life for life and National Insurance Services of Wisconsin for disability
(Resolution B2021-186).                                                                                                     On August 21, 2018,
the Ramsey County Board authorized a five-year contract with HealthPartners (Resolution B2018-228); a five-
year contract with Minnesota Life (Resolution B2018-230); and a five-year contract with National Insurance
Services of Wisconsin, Inc. for 2019 employee/retiree insurance plans (Resolution B2018-229) with options for
renewal through 2023.

Attachments
None.
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